
 
 

Agenda Item: 6. 

 
 

MEMORANDUM  
 

TO:    Personnel, Legislative and Public Affairs Subcommittee  

SUBJECT: Recommendations to the 2016 Pay Program Administration Manual 

DATE:   December 4, 2015 

FROM:   Jean Tait, Administrative Coordinator 

 

 
 

 

In December of each year, the Pay Program Administration Manual is brought before the PLPA 

Subcommittee for consideration of changes to the District’s Base Pay Structure, Merit Increase 

Matrix, which is used to determine pay increases through the evaluation process; Cost of Living 

Allowance adjustments, and other administrative changes.  Every four or five years the District asks 

SilverStone Group to prepare a market analysis on each of the District’s job positons in order to 

compare employee pay with the current market.  The market analysis was last conducted in 2013, 

and adjustments were made to the Pay Structure at that time.  This year the only changes to the Pay 

Program Manual are updates to the document date and review date.  SilverStone’s Compensation 

Planning for 2016 projected the average merit increase at 3%.  The average combined merit 

increase for District employees for 2015 was 2.66%.  No change to the pay structure or merit matrix 

chart was recommended for 2016.  A red-lined version of the Manual is attached for your review.   

 

Staff recommends that the Subcommittee recommend to the Board of Directors that the 

Papio-Missouri River NRD Pay Program Administration Manual for calendar year 2016, be 

adopted and incorporated into the District Policy Manual as Appendix C.  

 

 

 

 
















































